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 Introduction  

 

Seaham Trinity Primary School has a strong commitment to positive behaviour 

management, where expected behaviour is recognised, rewarded and celebrated. The 

following document has been drawn up by staff and Governors of the school to explain 

the routines that exist within the school to promote good behaviour. It is based on the belief 

that, as far as possible, discipline should be positive and be built on mutual respect: the 

ultimate aim being self-discipline. As part of this process children need to be given the 

parameters within which they should operate. It is understood that there will be times when 

these borders are crossed therefore; this policy also includes sanctions that may be taken 

on such occasions. It is understood that the development and maintenance of good 

behaviour is not automatically learned and is, therefore, the corporate responsibilities of 

the whole school community which includes teachers, support staff, governors, parents 

and carers, children, and volunteer workers in school. 
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1. Aims  

1.1  This policy aims to uphold the behaviour principles agreed by the governing body 

and:  

 Provide a consistent approach to behaviour management in our school. 

 Define what we consider to be unacceptable behaviour, including 

bullying. 

 Outline how pupils are expected to behave. 

 Summarise the roles and responsibilities of different people in the school 

community with regards to behaviour management.   

 Outline our system of rewards and sanctions.   

  

1.2  This policy is designed to support the way in which all members of the school 

community can work together to create an environment where everyone has high 

expectations of the children, and all feel respected, valued, safe and secure. School 

Rules School rules have been kept to a minimum and have been developed with 

the children so they are meaningful and achievable to all. They are designed to 

develop courtesy, good manners and mutual respect, to protect children from injury, 

to care for equipment and to maintain a healthy and safe environment.   

2.  Legislation and statutory requirements  

2.1  This policy is based on advice from the Department for Education (DfE) on:   

 Behaviour and discipline in schools 
 Searching, screening and confiscation at 

school  
 The Equality Act 2010  
 Use of reasonable force in schools  
 Supporting pupils with medical conditions at 

school   
 It is also based on the special educational needs and disability (SEND) code 

of practice  

 Section 175 of the Education Act 2002, which outlines a schools duty to 

safeguard and promote the welfare of its pupils.  

 Sections 88-94 of the Education and Inspections Act 2006, which require 

schools to regulate pupil’s behaviour and publish a behaviour policy and 

written statement of behaviour principles and give schools the authority to 

confiscate pupil’s possessions. 

  DFE guidance explaining that maintained schools should publish their 

behaviour policy online.  
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3. Definitions  
Misbehaviour is defined as:  Serious misbehaviour is defined as:  

• Disruption in lessons, in corridors 
between lessons, and at break and 
lunchtimes. 

• Non-completion of classwork or 
homework. 

•  Poor attitude Incorrect uniform  

 • Repeated breaches of the 

school rules  

• Any form of bullying  

• Sexual assault, which is any 

unwanted sexual behaviour 

that causes humiliation, pain, 

fear or intimidation  

• Vandalism  

• Theft 

• Fighting 

• Smoking 

   Racist, sexist, homophobic or 

discriminatory behaviour  

    Possession of any prohibited 

items.  

These are:  

o Knives or weapons  

o Alcohol  

o Illegal drugs  

o Stolen items  

o Tobacco and cigarette papers  

o Fireworks  

o Pornographic images  

o Any article a staff member 

reasonably suspects has been, 

or is likely to be, used to commit 

an offence, or to cause personal 

injury to, or damage to the 

property of, any person 

(including the pupil)  

  

4.  Equality  

4.1  At Seaham Trinity Primary School we understand and respect that all of our pupils 

are different and are committed to providing a school experience that is accessible 

and appropriate for all.  Where relevant, we will seek the support and guidance of 

other professionals such as:   

 Educational Psychologist 

 Behaviour support specialists 

 Local PRU outreach services  

 Educational Welfare Officers   

 Families First Team 

 Children’s Care Services  
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5. Bullying  

5.1  Bullying is defined as the repetitive, intentional harming of one person or group by 

another person or group, where the relationship involves an imbalance of power.  

5.2  Bullying is, therefore:  

 Deliberately hurtful  

 Repeated, often over a period of 

time   

 Difficult to defend against  

5.3  Bullying can include:  

TYPE OF BULLYING  DEFINITION  

Emotional  Being unfriendly, excluding, tormenting  

Physical  Hitting, kicking, pushing, taking another’s   

belongings, any use of violence  

Racial  Racial taunts, graffiti, gestures  

Sexual  Explicit sexual remarks, display of sexual 

material, sexual gestures, unwanted physical 

attention, comments about sexual reputation or 

performance, or inappropriate touching  

Direct or indirect verbal  Name-calling, sarcasm, spreading rumours, 

teasing  

Cyber-bullying  Bullying that takes place online, such as through 

social networking sites, messaging apps or 

gaming sites   

  

5.4  Details of our school’s approach to preventing and addressing bullying are set out in 

our Anti-bullying Policy.   

6.  Roles and responsibilities  

6.1 The governing body  

The governing board, or assigned committee, is responsible for reviewing and approving 

the written statement of behaviour principles (appendix 1).  

 

The governing board, or assigned committee, will also review this behaviour policy in 

conjunction with the head teacher and monitor the policy’s effectiveness, holding the 

headteacher to account for its implementation.  

6.2 The headteacher  

The headteacher is responsible for reviewing this behaviour policy in conjunction with the 

Pastoral Lead, giving due consideration to the school’s statement of behaviour principles 

(appendix 1). The headteacher will also approve this policy.  
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The head teacher will ensure that the school environment encourages positive behaviour 

and that staff deal effectively with poor behaviour and will monitor how staff implement 

this policy to ensure rewards and sanctions are applied consistently.  

6.3 Staff  

6.3.1 Staff are responsible for:  

 Implementing the behaviour policy 

consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of 

particular pupils  

 Recording behaviour incidents on CPOM’s and personalised reports. 

 Reporting incidents to senior leaders/ parents where appropriate  

6.3.2 The senior leadership team will support staff in responding to behaviour incidents.   

6.4 Parents  

6.4.1 Parents are expected to:  

 Support their child in adhering to the pupil code of conduct  

 Inform the school of any changes in circumstances that may affect  their 

child’s behaviour  

 Discuss any behavioural concerns with the class teacher promptly  

7.  Behaviour Expectations  

7.1  At our school, we aim to ensure that:   

 Our school is a community that nurtures and supports every child; and one 

that values everyone’s unique worth and contribution; that empowers 

every member to achieve their fullest potential; that opens up a world of 

opportunities.  

 Our school is a place of safety where firm boundaries guide and support; 

where high expectations lead to lifelong learning; where care and respect 

build self-esteem and self-belief.  

 Our school is a gateway to limitless possibilities; to soaring aspirations; to 

brighter futures.  

7.2  This will be achieved through:  

 Establishing a culture in which members of the school community uphold 

consistently high expectations of behaviour of the schools shared values.  

 Creating clear, easy to follow, positive behaviour system that is consistently 

adhered to by all.  

 Encouraging pupils to conduct themselves in a responsible, reflective and self-

disciplined manner.   

 Facilitating a process whereby children are empowered and enabled to be 

responsible for their behaviour.   

 Providing opportunities to develop empathy and an understanding about the 

needs and rights of others.   

 All pupils and staff being treated with respect.  

 Preventing all forms of bullying.  

 Working together with parents / carers to create a partnership between 

home and school.   
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7.3  We believe that children have the right to:   

 Aim high and achieve their goals   

 Learn in a positive environment free from disruption  

 Be encouraged and praised for good learning and positive 

behaviour 

 Be safe from harm 

 Be heard 

 Have their best interests made a top priority in all decisions and 

actions that affect them. 

7.4  We believe that every teacher has the right:  

 To teach in a positive learning environment that is free from disruption  

 To take firm action to not let one child’s disruption affect the progress or safety 

of another child.  

 To set clear expectations of what outstanding behaviour looks like  

 To be supported when needed by parents/carers, colleagues and senior 

staff 

 To be respected by all children 

 To be safe from harm  

 

What does good behaviour look like?  

7.5  In lessons:  

 All children listening, encouraged to join in learning and on task  

 Children taking responsibility for their learning  

 Responding to teacher signal to stop and listen. 

 Effective, focused partner talk about learning 

 Helping to tidy and being 

tidy 

 

7.6  Walking around the school  

 Sensible walking slowly, 

quietly, single file  

 Staying in line  

 Picking up litter/coats 

 Respecting displays  

 Facing the front  

7.7  At playtime and lunchtime  

 Engaged in play  

  Respectful to staff and 

peers  

  Walking to the toilets  

 Inclusive  

 Friendly  

 Good language 

 Good table manners  
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7.8     On trips  

• Listening to adults  

• Representing Seaham Trinity Primary School   

• Being mindful of the public and respectful towards others  

• Sensible  

• Enthusiastic  

• Polite  

• Quiet voices  

7.9 In assembly  

 Respectful listening.  

Why do we need good behaviour?  

7.10 To ensure that children’s rights to be heard, to learn and to be safe are always 

respected by everyone.  

7.11  To ensure children can learn in a safe environment.  

7.12  To create well rounded citizens by ensuring children have good social skills and show 

respect towards each other and adults.  

How do we ensure behaviour is consistently good or better at Seaham trinity?  

7.13     By all adults having consistently high expectations of all children.  

7.14     Make it clear what you are looking for in children’s behaviour.  

7.15  Following the stages and shared strategies in the behaviour policy.  

7.16  Working in partnership with children, parents and staff to uphold consistently high 

expectations of behaviour and modelling this at all times.  

7.17  Embodying the school shared values and learning behaviours.  

 

 

Playtime/Lunchtime Equipment is provided on the yard to be used by the children during 

playtime and lunchtimes. Children should not bring their own footballs or playground 

equipment into school. A school football is provided and should only be played in the 

designated area, this is organised on a rota system between year groups. If a child is behaving 

inappropriately they should be  

Step 1 - reminded by a member of staff on duty and encouraged to correct their behaviour  

Step 2 - If they are spoken to a second time they should spend five minutes standing on the 

wall.  

Step 3 - If they continue to choose to misbehave then they should be sent into consequence 

room on a playtime and to designated staff member during lunchtime.  

If a child has been sent in from the yard or been involved in a serious incident at play/lunch 

time this needs to be communicated to their class teacher. Further interventions may be 

implemented for children that consistently displays negative behaviour at play/lunchtime. Any 

child who displays severe/unacceptable behaviour as detailed above should be taken 

immediately to the head teacher/Deputy Head teacher and procedures followed as above. 
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8.  The Restorative Approach  

  

8.1  At the heart of the Restorative Approach is the intention to resolve conflict that 

occurs between people through a peaceful and fair process in which all parties are 

heard and respected.   

8.2  We believe all children should understand that it is the responsibility of staff, pupils 

and members of the school community to uphold and maintain the values of  

peace, responsibility, respect, thoughtfulness, resilience, friendship, empathy, 

hope, determination, fairness, perseverance and love.  On occasions when these 

values are not being respected, we use restorative approaches as outlined in our 

behaviour chart to help pupils understand the impact of their actions and how to 

resolve it.    

8.3  We believe that by using this Restorative Approach we are giving pupils the skills to 

independently take responsibility for their behaviour and make more informed 

choices in the future.   

8.4  Restorative approaches encourage pupils to think about how their behaviour affects 

others, both pupils and staff.   It helps children to develop the values of respect,  

responsibility, peace, thoughtfulness, friendship, empathy, hope, fairness and 

love.    

8.5 If a pupil in our school has been negatively affected by someone’s behaviour, adults 

will ensure that each child’s right to be heard is respected and the situation is resolved 

fairly. 

 

8.6 If a pupil has done something wrong, they will be asked to recognise the impact their 

behaviour has had on others and work together to find a solution to resolve the situation 

and prevent reoccurrence in the future.  

 

8.7 The Restorative Approach allows ALL parties to have their right to be heard respected.  

About Restorative Language  

8.8  When our pupils find themselves in conflict or upset, we will ask them:  

 What happened?  

 What were you thinking or feeling when it happened?  
 What needs to happen to put this 

right?  
 What would you do differently next 

time?  

8.9  We might also say to our pupils:  

 What would you think or feel if this happened to 
you? 

 What are you willing to admit to?  
  How can we put this right?  
 What could you do differently next time?  
 What other choice could you have made?  
 How could you make sure this doesn’t happen 

again?  

8.10  Most situations can be dealt with by working through these questions.  The aim here 

is that the outcome is fair for everyone.  If somebody is upset, we aim to resolve the 
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situation fairly.  If someone has done something wrong, we expect them to take 

responsibility for their actions and suggest a way to resolve the problem or upset that 

their behaviour has caused.   

 

Restorative behaviour process and chart:   

8.11  Most situations can be dealt fairly and promptly by using the above questions.  If a 

child continues to misbehave, teachers/adults refer to the school behaviour 

guidelines stages 1-4  Appendix 2.  

8.12  We aim to:   

  

Reduce    

  
Improve    

  
Develop  

• Exclusions  
• Disruptive 

behaviour 
• Conflict  
• Bullying 
• Low level 

disruption  

  

• Behaviour  

• Learning  

• Attendance 

• Outcomes  

• Honesty  

• Responsibility 
• Accountability 
• Empathy  
• Emotional Literacy  
• Conflict Resolution 

Skills 
• Positive Learning  

Behaviour  
• Positive 

Learning  
Environment 

• Independence  
  

  

9.  Rewards and Sanctions  

Our school will apply a number of rewards and sanctions, some of which include:  

9.1 Class Dojo  

Class Dojo will be used in every class across the school (years 1 -6), to promote positive 

behaviour and track behaviour on a day to day and week to week basis. Each child will 

have their own Dojo character to identify them on the class dojo page. When a child is 

engaged in learning or displaying positive behaviour throughout the day they will be 

rewarded with a Dojo point. Parents will be sent out information regarding how to set up 

and account so that they can also monitor their child’s behaviour within school.  

 

To gain Dojo points children have to exemplify exceptional examples of the empowering 

learning skills (independent enquirer, reflective learner, creative thinker, team worker, self-

manager, effective participator).  Records are kept by teachers/ school council 

representatives’ to track how many times a child has been on the gold star.  Rewards are 

given half termly in the Celebration assembly for those who have achieved 10 gold stars or 

more.  

 

 

 



  Page 11 of 21  
Behaviour Policy and Restorative Practice September 2021    

  

Behaviour Guidelines: 

 

Stage 1  

 Good behaviour, all children’s names start here every day. 

 Any form of mild disruption will result in adult looking at the child and reminding 

them of the golden rule that they are breaking. As soon as an adult sees the child 

behaving appropriately after the event, they will provide them with specific 

praise.  

 If a child continues to engage in inappropriate behaviour, remind them again of 

the value they are not respecting and give positive praise once a positive 

change in behaviour is noted.  

Stage 2.   

 If the pupil continues the behaviour, despite first warning or reminder, they move 

to stage 2 actions. Have a restorative conversation and discuss with the child/ 

children the behaviour which has been observed. When there has been a 

positive change in behaviour offer praise.   

Stage 3.    

 If the pupil’s behaviour continues to persist despite adult intervention, pupil 

should be sent to a neighbouring class with the 5-minute sand timer to reflect 

on their behaviour, and cool off.   Staff member to fill in Stage 2 form. Tell the 

pupil, or ask them, what they need to do to get back onto green. When they 

have corrected their behaviour, move them back to green and praise.  

Stage 4  

 When children display severe/Unacceptable behaviour they will be taken 

immediately to the head teacher/senior management where they will work in 

isolation for an agreed period of time, parents will be contacted to discuss the 

incident and further sanctions if necessary.  

 The staff and children have devised the following list of behaviours which they 

feel are sever and unacceptable, they are as follows:   

Swearing • Verbal or physically aggressive behaviour towards adults or pupils • 

Absconding • Damaging school property • Racist comments • Bullying • Stealing 

Throwing furniture or equipment  

 There may be times either due to the severity of the behaviour or for continuous 

negative behaviour that further sanctions may need to be implemented. 

Parents will always be informed of further sanctions and additional support for 

children will be provided.  

 Exclusion to GLC  

 Fixed short term Exclusion  

 Fixed Long Term, Exclusion  

 Permanent Exclusion Severe/Unacceptable Behaviour  

 

 

Recording/Monitoring Behaviour  

All incidents of behaviour need to be logged on the schools CPOMS system and alerts 

should be sent to the relevant Key Stage Leader and Behaviour Support Worker.  
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Early Intervention  

Children who are regularly presenting unacceptable or negative behaviour should be 

identified at the earliest stage. Discussions with parents, team leader should take place 

and a referral made to Behaviour Support Worker, in order for support to be put in place 

with the aim of preventing children from moving further down the sanction procedure 

and becoming at risk of exclusion. In addition, where the support being implemented is 

failing to meet the needs of the child, further meetings and discussion should take place 

to consider the need for involvement of external agencies. Behaviour Notebook/Report 

If a child frequently fails to follow the rules or class charter they will receive a behaviour 

notebook. This is a home school liaison tool which records the child’s behaviour at all times 

of the day in order to monitor when their difficulties are most apparent and the 

effectiveness of our interventions.  

Pastoral Support Plan 

If unacceptable behaviour is repeatedly occurring, a Pastoral Support Plan may be 

required. This behaviour tool allows staff to recognise and review a particular pupil’s 

behaviour and agree the appropriate action plan, specific support and way forward for 

a child. Parent/Carers will be invited to school to complete an IBP.  

Guidance Learning Centre (GLC)  

Children can be referred to the Guidance and learning Centre (GLC) based at Easington 

Colliery Primary School that can provide short term provision for pupils at risk of permanent 

exclusion, where serious incidents have occurred or for respite behaviour support. Pupils 

may stay form one single day up to five full days, however may not exceed fifteen days 

in one academic year. Pupils complete current curriculum work provided by home 

schools. Through the referral process and indepth discussions with home schools, GLC staff 

can establish aims for the referral and work on specific skills or areas of concern, working 

towards achieving specific behaviour skills transferable on reintegration.  

Additional Needs & Support  

At Seaham Trinity we understand that some children have additional needs or difficulties 

meaning that the normal rewards or sanctions procedure, outlined above, may be 

insufficient to support them. In these cases, individual plans and alternative strategies will 

need to be implemented and regular communication between home and school 

regrading progress is essential. Severely challenging or physically harmful behaviour may 

result in exclusion.  

 

9.2  Managing Transitions in class and around school   

To maximise learning time and safety, we use the following behaviour strategies to maintain 

safe and efficient transitions when moving around in class and around school:  

Counting (EYFS/ 

KS1) 

1-2-3- eyes on 

me 

All children are expected to move around the school following 3 expectation’s – slowly, 

quietly, single file.  

9.3  Rewards systems  

9.3.1 Class rewards:  
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Dojo Rewards 

 Dojos are given to individual children and the class or groups for good behaviour 

and learning.  They can be given by anyone in the school.  Parents are informed via 

the app if their child gets a dojo point.  

9.3.2 Whole school rewards system:  

Achievement assembly  

 Every Friday morning teachers choose a child who has gone over and above in 

some capacity, displaying positive attributes during lessons or with friends. Deputy 

Head teacher gives certificates out at the Friday assembly in the KS1 and KS2.  EYFS 

certificates to be given out during ‘celebration circle’ time.  

 

 Each Half term lunchtime supervisors will invite children who have consistently 

respected and demonstrated the school’s values and exceptional learning 

behaviours throughout lunchtime to eat lunch at the golden table.  

 

9.3.4 Off-site behaviour  

 Sanctions may be applied where a pupil has misbehaved off-site when 

representing the school, such as on a school trip or on the bus on the way to or 

from school.   

9.3.5 Malicious allegations 

 Where a pupil makes an accusation against a member of staff and that 

accusation is shown to have been malicious, the headteacher will discipline the 

pupil in accordance with this policy.   

 Please refer to our Child Protection and Safeguarding Policy for more information on 

responding to allegations of abuse.  

 The headteacher will also consider the pastoral needs of staff accused of 

misconduct.  

10. Early Years Foundation Stage (EYFS) Behaviour Policy  

10.1  The EYFS team follows the same policy as the rest of the school with some 

adjustments for Nursery children while settling in.    

10.2  The school values will be displayed in each classroom with corresponding pictures to    

help illustrate.    

Sharing  

10.3  If a child wants something another child has adults need to display restorative 

language and discuss this with the child and model turn taking.  

 

Praise and rewards  

10.4  At our school we believe that the key to promoting positive behaviour is through 

praise and rewards. Some of the ways we do this are:  

 Praise- lots and lots of it! This is the first stage of reward We try to catch 

children behaving in a positive way and recognise this.   
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 Through language and gesture e. g. thumbs up, ‘I like the way you are …’ We 

also describe the positive action explicitly e.g. ‘Well done, you can put your 

coat on your peg by yourself.   

 Positive directions- we phrase directions using positive words e.g. ‘Show me 

your quiet sitting.’  

 Dojo Points. These are referred to during the day. Parents are encouraged to 

sign up to the e-mail account to refer to at home for consistency.  

10.5  Clear expectations are set by all adults at the beginning of the school year. In 

addition, regular circle times, give classes opportunities to promote and reward 

positive behaviour. All children are fully aware of school expectations  

Reflection time  

10.6    The child will be encouraged to engage in a restorative conversation with the      

party, child or adult and discuss what has happened through a restorative conversation.  

 about what they have done.  

  

10.7  Adult will ensure child apologises to the person they upset and restore anything 

affected by their behaviour such as picking up toys they have thrown.  

10.8  As soon as an adult sees the child behaving appropriately after the event, they will 

provide them with specific praise.  

10.9   A record of the incident will be logged on CPOM’s. Staff in EYFS will communicate this 

with parents/carers at the end of the day.  

 

11. Exclusion from school   

11.1  The Behaviour Policy and Restorative Practice is underpinned by the shared 

commitment of all members of the School community to achieve two important 

aims:   

 The first is to ensure the safety and well-being of all members of the School 

community, and to maintain an appropriate educational environment in which all 

can learn and succeed;   

 The second is to aim for reducing the need to use exclusion as a sanction.   

11.2  The decision to exclude a student will be taken in the following circumstances:   

 In response to a serious breach of the schools behaviour policy 

 If allowing the student to remain in School would seriously harm the education or 

welfare of the student or others in the School.   

11.3  Exclusion is an extreme sanction and is only administered by the Head teacher (or, in 

the absence of the Head, the Deputy Head who is acting in that role).   

11.4. Exclusion, whether fixed term or permanent may be used for any of the following, all 

of which constitute examples of unacceptable conduct, and are infringements of 

the schools behaviour policy:   

 Physical abuse to/attack on staff 
or students 

 Indecent 

behaviour. 
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 Damage to 

property 

 Theft   

 Serious actual or threatened violence against another student or a 

member of staff.  

 Sexual abuse or assault.   

 Unacceptable behaviour which has previously been reported and for which 

School sanctions and other interventions have not been successful in 

modifying behaviour.   

11.5  This is not an exhaustive list and there may be other situations where the Head 

teacher makes the judgment that exclusion is an appropriate sanction.   

Fixed Term Internal Exclusions  

11.6  It is our duty to ensure children have their right to an education and where possible 

any exclusion from lessons for behaviour should be minimized.   

11.7 However, if interventions are exhausted or proving ineffective and behaviour that  

impinges on adults and children’s right to be safe is persistent or extreme, as a last resort 

fixed term internal exclusions will be issued by members of the SLT.  

  

11.8  Fixed term internal exclusions are a last resort and will usually be preceded by 

behaviour intervention and support.  These interventions will be discussed and 

agreed by the child, class teacher, parent, SLT.    

11.9  Issued by members of the SLT for persistent or severe display of behaviours that 

impinge on children and adults right to be safe.  

 They may include periods of up to three days where the child may miss 

breaktime, lunchtime and lesson times.  This fixed term internal exclusion will 

be supervised by the Learning Mentor or SLT.  

 A Pastoral support Plan will be implemented to monitor the child’s 

attendance during and following the period of exclusion for a suitable period 

of time.  

Fixed Term External Exclusions  

11.10 Where extreme or persistent behaviour that seriously breaches adults or children’s 

right to learn and be kept safe, then the Durham behaviour team external support 

agencies will be contacted for further advice regarding exclusions.  

11.11 Most external exclusions are of a fixed term nature and are of short duration (usually 

between one and three days).   

11.12 Following the decision to internally exclude a child, parents are contacted 

immediately where possible. A meeting will be held with the parents, child, SLT and 

followed up by a letter sent by post giving details of the exclusion and the date the 

exclusion ends. Parents carers have a right to make representations to the 

Governing Body and the LA as directed in the letter.   

11.13 During the course of a fixed term exclusion the student is not allowed on the school 

premises unless pre-arranged with permission from the head Teacher.  

11.14 A Return to School meeting will be held following the expiry of the fixed term 

exclusion and this will involve the Head teacher or Deputy in their absence, the 

child, their parents, and where appropriate class teacher. Behaviour targets and risk 

assessment measures will be agreed by all. A behaviour passport will be completed 
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with the members in the meeting.  Behaviour will be continued to be monitored on 

return to school until all parties are happy with the improvement.  

11.15 The DfE's regulations allow the Head teacher to exclude a student for one or more 

fixed periods not exceeding 45 school days in any one school year.   

Permanent Exclusion   

11.16 The decision to exclude a student permanently is a serious one. There are two main 

types of situations in which permanent exclusion may be considered.   

 The first is a final, formal step in a concerted process for dealing with disciplinary 

offences following the use of a wide range of other strategies, which have been 

used without success. It is an acknowledgement that all available strategies have 

been exhausted and is used as a last resort. This would include persistent and defiant 

misbehaviour including bullying (which would include racist or homophobic bullying)   

 The second is where there are exceptional circumstances and it is not appropriate 

to implement other strategies and where it could be appropriate to permanently 

exclude for a first or ‘one off’ offence. These might include:   

 Serious actual or threatened violence against another pupil or a 

member of staff.   

 Sexual abuse or assault.   

  

11.17 The School will consider police involvement for any of the above offences.   

11.18 These instances are not exhaustive but indicate the severity of such offences and the 

fact that such behaviour seriously affects the discipline and well-being of the School. 

Other incidents may lead to permanent exclusion and will be considered on an 

individual basis.  

General factors the School considers before making a decision to exclude   

11.19 Exclusion will not be imposed instantly unless there is an immediate threat to the 

safety of others in the School or the student concerned. Before deciding whether to 

exclude a student either permanently or for a fixed period the Head will:   

 Ensure appropriate investigations have been carried out.  

 Consider all the evidence available to support the allegations taking into 

account the relevant policies.  

 Allow the student to give her/his version of events.   

 Check whether the incident may have been provoked for example by bullying or by 

racial or sexual harassment.  

11.20 If the Head is satisfied that on the balance of probabilities the student did what he or 

she is alleged to have done, exclusion will be the outcome.   

Exercise of discretion   

11.21 In reaching a decision about whether or not to exclude, the Headteacher will always 

look at each case on its own merits. Therefore, a tariff system, fixing a standard 

penalty for a particular action, is both unfair and inappropriate.   

11.22 In considering whether permanent exclusion is the most appropriate sanction, the  

Headteacher will consider a) the gravity of the incident, or series of incidents, and  

whether it constitutes a serious breach of the schools behaviour policy and the 

effect that the student remaining in the school would have on the education and 

welfare of other students and staff.   
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11.23 In the case of a fixed term external exclusion, or a permanent exclusion, the school 

will follow its Exclusions Policy.   

12. Physical Contact  

12.1  Seaham Trinity Primary School recognises that for some staff physical contact is an 

integral part of their role, for example, in the teaching of physical skills such as 

swimming and gymnastics; various forms of therapy; the administration of first aid 

and intimate care.   

12.2  Physical contact is also used to reassure and comfort children. This is especially 

pertinent during the settling-in period in EYFS classes where children may need to be 

cuddled and offered physical reassurance.   

12.3  Staff will comfort children where necessary but will use minimal physical contact.   

12.4  Friendly physical contact also helps develop relationships, which is crucial to the 

EYFS, so we ensure staff are trained in safeguarding and endeavour to teach 

children about personal space.   

Use of reasonable force  

12.5  On occasions school staff may need to use reasonable force to prompt, guide or 

hold children.  They do this in order to help children to control their own behaviour 

and to keep others safe.  If staff act reasonably in their attempts to meet the needs 

of the child, they should be confident that they will be supported.    

12.6  Examples of circumstances when proportionate use of force may be reasonable.  

 To protect people or property 

 To move children to a safer 

place  

 To prevent children from behaving in such a way that seriously affects the 

safety of others.  

Team Teach Approach  

12.7  Some of our staff are trained in the team teach approach for dealing with extreme 

cases of behaviour.  This involves de-escalation techniques which are followed by all 

staff.    

12.8  In very rare cases physical restraint might be necessary for the safety of the child or 

others.  Only adults who have been trained to do this will restrain the child. If this 

happens parents are informed.  

12.9  All incidents where holding has been appropriate are recorded on CPOM;s and  

parents/carers informed, and actions put in place following the incident.  In the 

follow up to such an incident, the school will continue to manage the situation using 

restorative approaches.  

13.  Training  

13.1  Staff at Seaham Trinity are provided with training on managing behaviour, including 

the restorative and where appropriate proper use of restraint via Team Teach, as 

part of their induction process.   

13.2     Behaviour management will also form part of continuing professional development.  

13.3  All staffing training is logged and monitored.   
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14.  Monitoring arrangements  

14.1  This behaviour policy will be reviewed by the headteacher and the Governing Body 

annually. At each review, the policy will be approved by the headteacher and 

school Governors.  

14.2  The written statement of behaviour principles (appendix 1) will be reviewed and 

approved by the full governing body annually, in line with DfE recommendation.   

15.  Links with other policies  

15.1  This behaviour policy is linked to the following policies:  

 Exclusion’s policy 

 Safeguarding 

policy 

 Anti-Bullying Policy 

 

Appendix 1: written statement of behaviour principles  

Rationale and purpose  

1. This statement will be reviewed annually, in line with the Department for Education 

guidance, and in line with the schools behaviour policy.    

  

2. This statement has been drawn up in accordance with the Education and 

Inspections Act, 2006, and DfE guidance Behaviour and Discipline in Schools, 

January 2016.  

  

3. The purpose of this statement is to provide guidance for the Senior Management 

Team in drawing up the schools behaviour policy so that it reflects the shared 

aspirations and beliefs of Governors, staff and parents for the pupils in the school as 

well as taking full account of law and guidance on behaviour matters. It is intended 

to help all school staff to be aware of and understand the extent of their powers in 

respect of discipline and sanctions and how to use them. Staff should be confident 

that they have the governors support when following this guidance.   

  

4. All pupils, staff and visitors are free from any form of discrimination.  

 

Principles  

Seaham Trinity Primary School has consistently high expectations of behaviour 

without exception.  We believe that excellent behaviour is imperative in order to 

ensure that all children’s right to an outstanding education is respected.  We believe 

all children should understand that it is the responsibility of staff, pupils and members 

of the school community to uphold and maintain the values of  

peace, responsibility, respect, thoughtfulness, resilience, friendship,  

empathy, hope, determination, fairness, perseverance and love.    

  

1. Every pupil understands and respects that they have the right to be heard, to learn 

and to be safe in body and mind, to be valued and respected, and learn free from 

the disruption of others.  
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2. Every pupil has the right to learn in a safe environment.   

  

3. All pupils, staff and visitors are free from any form of discrimination.  

  

4. Staff and volunteers set consistently high expectations of all pupils with no excuses.   

  

5. School will work in partnership with children, parents and staff to uphold consistently 

high expectations of their behaviour and modelling at all times.   

  

6. The schools behaviour principle and behaviour policy is available to and understood 

by all pupils, staff and parents.  

  

7. The schools legal duties under the Equality Act 2010 in respect of safeguarding pupils 

with special educational needs and/or disabilities, and all vulnerable pupils, is set out 

in the Behaviour Policy and known to all staff.   

  

8. Rewards, sanctions and reasonable force are used consistently by staff, in line with 

the behaviour policy.  

 

9. The exclusions policy explains that exclusions will only be used as a last resort, and 

outlines the processes involved in permanent and fixed-term exclusions.  

  

10. Pupils are supported through restorative conversations to recognise the impact of 

their actions on others and where appropriate take responsibility for their actions.  

  

11. Families are involved in behaviour incidents to foster good relationships between the 

school and pupils homelife.  

 

The Head Teacher also emphasises that violence or threatening behaviour will not be 

tolerated in any circumstances.  
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Appendix 2: Behaviour Guidelines   

To be displayed in all rooms and used by all staff  
Stage  Behaviour  Consequences  Action/Managed by  

  

Stage 1  
Behaviours do not 

interfere with 

children’s right to be 

safe or right to learn 

and they happen for 

the first time.  

  
LOW LEVEL  
BEHAVIOUR  

  

  
Low level disruption  
Calling out/making silly noises in 
class/fidgeting with equipment 
when the teacher is talking.  
Pushing in the line.  
Walking around the classroom 
without permission.  
Bickering or squabbling.  
Telling tales/made up stories about 
others.  
Failing to complete the task set.  

  

  
Verbal reminder. 

 

Restorative conversation 

where appropriate  

  
Restorative approach 
Use Restorative Questions 
Identify school value  
Name the behaviour  
Explain what you expect, give examples.  
Use positive praise to reinforce positive 
behaviour. 

  
If persistent:  
See stage 2  

  
Managed by class teacher, or  
Support Staff  

 Stage 2   
Behaviours begin to 

impinge on children’s 

and adults rights 

most  
often the right to 
learn.   
  
They are often 
behaviours that have 
continued from 
stage one and 
sometimes require a 
period of time out.  
  
PERSISTENT LOW  
LEVEL BEHAVIOUR  

  
Stage 1 behaviour continues after 
adult intervention/ reminder of 

behaviour expectations/ positive 
praise.  

 
Failing to complete the task set for  

the second time in a day  

 
Having a meltdown which does 
not endanger others, themselves 
or school property.  
 
Swearing at another child.  
 
Deliberately breaking school 
property.  

  
Miss 5 mins break time in class. 

 

5 min time out to partner class 

   
Pastoral support plan for 
persistent behaviour   
 
Parents informed 

  

 
Restorative approach 
Use Restorative Questions 
Identify school value  
Name the behaviour  
Explain what you expect, give examples.  
Use positive praise to reinforce positive 
behaviour. 

 

If persistent:  
Class teacher to speak to parents. 

 

Pastoral support plan issued.  
 Managed by class teacher, Key Stage   
Leader and teaching assistant/ HLTA  

 Stage 3   
These behaviours 

seriously impinge on  
Children’s and/ or 

adults rights most    
often the right to be 
safe.  
  

  
ZERO TOLERANCE  
BEHAVIOUR  

  

  

  
Calling a child/adult 

racist/homophobic name. 

 
Physically hurting another child or 
adult deliberately through hitting, 
kicking, scratching, biting. 

 
Fighting in the classroom or 
playground. 

 
Running out of the classroom 
during a lesson. 

 
 Bullying (see anti-bullying policy)  

  

Miss lunchtime play 
 
Pastoral support plan 
passport for persistent 
behaviour  

 

Fixed term internal exclusion 

may be issued  

 

Parents informed 

 

As above but in addition:  

 
SLT follow up with parents and teacher  

 
 Initiate pastoral support plan 

 
Fill in racist/homophobic incident form 
and send to County. 

 
If persistent:  
Contact  Inclusion Support Team  

  
Managed by SLT   

Stage 4   
  
Exclusions  

  
PERSISTENT ZERO  
TOLERANCE  
BEHAVIOUR  

  

  
 

See schools Exclusion Policy  

  
 

Child’s exclusion to be spent 
with family, where appropriate 
PRU. for fixed term external 
exclusion. 

  
 
SLT to follow DFE and Durham exclusion 
policy and guidelines  

  
Managed by SLT & other relevant external 

professionals. 
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Appendix 3: 

School Uniform 

We have specific rules regarding school uniform and personal belongings School Uniform 

There is an expectation that children come to school dressed in full school uniform. This 

includes the school jumper, grey or black trousers, shorts or skirt and black shoes/ trainers. 

Reasons: The overwhelming majority of parents, staff and children expressed their 

preference for a school uniform. School uniform reinforces school identity, a sense of 

belonging and eliminates ‘brand’ fashion and stigma.  

Jewellery 

 Watches are the only items of jewellery which may be worn at school and these must be 

removed during P.E. and swimming lessons. Teachers are not to assist children with the 

removal of jewellery. If children cannot remove it themselves it should be removed at 

home on the days the child does PE. Children are not permitted to wear any earrings. 

Reasons: Rings, necklaces, bracelets, earrings etc. can turn a minor incident into a major 

accident if caught on apparatus or entangled in another child’s clothing or hair.  

PE Kit  

Appropriate clothing must be worn for all PE activity: no jewellery, shorts, t-shirt or vest, 

tracksuit bottoms and trainers for outdoor. There is a high expectation that children bring 

their PE kit every time they have PE. It is a vital part of their curriculum.  

Personal Belongings  

The school cannot accept responsibility for the loss or damage to clothing or personal 

property. Toys, games and sports equipment must not be brought to school (except on 

special occasions when the teacher gives permission). Any money brought into school 

should be handed in as soon as possible and never left in trays, bags or coats.  

Mobile phones are not to be used at all within school times. Any mobile phones should be 

handed to the teacher on arrival and locked away in a cupboard. The child will only be 

able to access the phone again at the end of the day.  

 


